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Foreword
Sport Northern Ireland’s (Sport NI) Disability 
Action Plan 2024-2026 sets out how we 
intend to meet our statutory obligations and 
how disability issues will be more effectively 
mainstreamed by making sure they are 
central to policy and decision making within 
Sport NI.

This Disability Action Plan is a statement of 
Sport NI’s commitment to meeting its
statutory obligations to have regard to the 
need to promote positive attitudes towards
disabled people and to encourage 
participation by disabled people in public life.



Under Section 49A of the Disability 
Discrimination Act 1995 (DDA 1995) 
(as amended by Article 5 of the 
Disability Discrimination (Northern 
Ireland) Order 2006), Sport NI is 
required, when carrying out its 
functions, to have due regard to the 
need to: 
	 promote positive attitudes 
towards disabled people; and 
	 encourage participation by 
disabled people in public life (‘the 
disability duties’).

Under Section 49B of the DDA 
1995, Sport NI is also required to 
submit to the Equality Commission a 
Disability Action Plan showing how 
it proposes to fulfill these duties in 
relation to its functions.

Sport NI 



Active people 
with disabilties

Research

Sport NI recognises that people with 
disabilities are underrepresented in 
terms of access to and/or participation 
in Sport

Research tells us that people with 
a disability participate in sport 
and physical recreation less than 
non-disabled people
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We will also put appropriate 
internal arrangements in place, 
to ensure that the disability 
duties are complied with, and 
this Disability Action Plan 
is effectively implemented. 
We will ensure effective 
communication of the plan to 
staff and provide all necessary 
training and guidance for staff 
on the disability duties and its 
implementation.

Chief Operating Officer
Sport Northern Ireland

House of Sport
Upper Malone Road

Belfast BT9 5LA

E-mail: info@sportni.net
Tel: 028 9038 1222

Brian McKimm

Sport NI 

“ Sport NI  is committed 
to effectively implementing the 
disability duties in this
Disability Action Plan. We will 
allocate all necessary resources 
(in terms ofpeople, time, 
and money), to effectively 
implement this plan and where 
appropriate, build objectives 
and targets relating to the 
disability duties into
corporate and annual operating 
plans.

Responsibility for implementing, 
reviewing, and evaluating this 
Disability Action Plan and the point 
of contact within Sport NI will be:



Our functions

Sport NI is an executive non-
departmental public body, sponsored 
by the Department for Communities.  
It was established on 31st December 
1973 under the provisions of the 
Recreation and Youth Service (Northern 
Ireland) Order 1973, with its main 
objective being the furtherance of 
sport and physical recreation.

Sport NI confirms its 
commitment to submitting an 
annual progress report on the 
implementation of this plan to 
the Equality Commission and 
carrying out a review of this 
plan, or plans submitted to the 
Equality Commission over the   
period of the plan.  

A copy of this Plan, annual 
progress to the Equality 
Commission and review of this 
plan will be made available on 
the Sport NI website at: http://
www.sportni.net/about-us/
equality



Sport NI is the lead public body for the development 
of sport in Northern Ireland and is an Arm’s Length 
Body of the Department for Communities (DfC).  
Sport NI provides a range of functions and services, 
including:

•	 Sports expertise, primarily to DfC, but also to other government 
departments to support policy development and delivery through 
our key activities and partnerships; 

•	 Leading, supporting and coordinating the efforts of key partners to 
promote equality, tackle poverty and social exclusion and contribute 
to the achievement of the high level targets within the Department 
for Communities led Strategy for Sport and Physical Activity 2020 - 
2030; 

•	 Investing in and supporting key delivery partners to increase sports 
participation with a specific focus on those groups in society less 
likely to participate;  

•	 Delivering tailored performance sport programmes and providing 
expert support services to our high performance athletes through 
the Sports Institute;  

•	 Quality training opportunities to a wide range of sports participants 
and people working in sport;  

•	 Conducting high quality research which contributes towards 
evidence-based decision making in sport; 

•	 Advocating the contribution sport makes to wider health, social and 
economic outcomes; and 

•	 Maximising the impact of sport in Northern Ireland following key 
sporting events and partners’ investment. 
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Sport NI 

were a member of a sports 
club compared to 32%  of 
non-disabled people in 
2023/24.

13% of disabled people
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Statutory Functions

Sport NI’s statutory functions, 
defined by the Recreation and Youth 
Service (Northern Ireland) Order 
1986 are as follows::  

•	 On matters relating to sport 
and physical recreation, to 
advise the Department and 
other Government departments, 
Education Authority (EA), District 
Councils and other bodies 
interested in sport and physical 
recreation; 

•	 To encourage the provision of 
facilities for and participation in 
sport and physical recreation; 

•	 To assist in the provision of 
administrative services, equipment, 
coaching and instruction by bodies 
providing facilities for sport or 
recreational activities or organising 
such activities;  

•	 To assist in the organising or 
supporting of, or participating in, 
international or other events, by 
bodies providing facilities for sport 
or physical recreation or organising 
such activities; and  

•	 To assist bodies providing 
supportive services in connection 
with sport and physical recreation. 



“
Public Life 
Positions
Sport NI does not have direct control over 
public life positions, but will work with 
Department for Communities in conjunction 
with the office for the Commissioner for 
Public Appointments to focus on broadening 
the pool of applicants to encourage and 
promote diversity on the Sport NI Board and 
Committees.

Sport NI will promote, through its 
engagement with partner organisations 
(for example governing bodies of sports), 
the inclusion of people with disabilities 
in leadership roles, for example Boards.  
Sport NI will seek to broaden the pool of 
applicants form which governing bodies 
select their Board members from.

““We are 
passionate about 
maximising the 
power of sport to 
change lives. By 
2026, we want the 
power of sport to 
be recognised and 
valued by all.”

Sport NI
Mission Statement

Sport NI’s Corporate Plan 2021-26 ‘The Power of Sport’ outlines the 
mission, vision and values of Sport NI and be found here  
https://www.sportni.net/wp-content/uploads/2022/06/sSportNI-
Corporate-Plan-2021-26-2_compressed.pdf  



Outlined below are the measures 
which we propose to take over 
the period of this disability action 
plan (January 2025 – 31 March 
2026), together with performance 
indicators.

Sport NI recognises the 
disparities in participation, 
represented by the number
of disabled people participating 
in sport and physical activity 
one or more days per week is 
at 28% in 2023/24. (Continuous 
Household Survey).

Sport NI also notes that 
Continuous Household Survey 
indicates disabled
people are less than half as likely 
to be a member of a sports club. 
In 2023/24, 13% of disabled 
people were a member of a sports 
club compared to 32% of
non-disabled people.

Sport NI recognises that disabled 
people in Northern Ireland are 
half as likely to
participate in sport and physical 
activity as non-disabled people. In 
2023/24, 28% of disabled people 
participated in sport and physical 
activity one or more
days per week compared to 56% 
of non-disabled people.

Disability Consultative Panel

The Disability Working Group 
formed to develop this Disability 
Action Plan will be extended and 
maintained to improve design of 
action measures to better optimise 
the two thematic areas below.

Action Measures



Encouraging participation by Disabled 
People in Public Life





Promoting Positive Attitudes towards 
Disabled People














